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Compensation Disclosure One

Ontario’s energy sector is undergoing a profound and rapid transformation. Hydro One plays a critical role in operating, maintaining and growing the electricity system and meeting the changing needs of our customers. We continue to drive efficiencies, improve
customer service and achieve strong financial performance for the benefit of customers, employees, shareholders and Ontarians. In setting compensation for executives who are leading this transformation, we use third-party experts and balance the needs of our
customers and stakeholders with our desire to attract and retain top talent.

In accordance with the Hydro One Accountability Act, the following is a breakdown of 2024 compensation for Hydro One executives, from Vice President to President & CEO who worked for Hydro One during the reporting year. As a publicly-traded company, Hydro
One discloses total compensation for the CEO, CFO and next three highest-earning executive positions annually in the Management Information Circular (MIC). The different disclosure requirements result in different compensation amounts. The primary differences
between the Total Compensation Earned in the table below and the Total Compensation outlined in the Summary Compensation Table of the MIC are:

(1) "Value of Awards Vested (b)" includes the value of deferred share unit awards granted that relate to the Short-Term Incentive Plan (STIP) payment earned during the reporting year. This value is not included in the share- or option-based awards columns in the
Summary Compensation Table in the MIC.

(2) "Pension and Other Compensation (c)" in the table below provides more information than required by the MIC disclosure rules, which only include benefits that are not ilable to all empl and are, in , worth more than $50,000 or 10%
or more of total salary. The below table includes the 2021 cash Long-Term Incentive Plan (LTIP) payments made in 2024, whereas the MIC disclosure rules requires reporting the 2022 cash LTIP in 2025.
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President & CEO 1 $1,284,922 $190,463 $841,836 ‘ $2,317,221 | | $1,750,000
1 $552,332 $0 $281,596 $833,928 $406,250 1.00
2 $899,124 $0 $482,951 $1,382,075 $675,000 1.00
Executive 3 $462,374 $823,441 $2,424,261 $3,710,076 $772,500 0.49
Vice Presidents (EVP)” 4 $546,318 $0 $66,250 $612,569 $531,250 0.77
5 $584,008 $0 $493,800 $1,077,808 $437,500 1.00
6 $502,680 $0 $49,030 $551,710 $712,500 0.56
1 $184,842 $0 $208,233 $393,075 $68,177 0.42
) 2 $477,389 $0 $351,959 $829,348 $222,245 1.00
Vi Pre:?;elz{s (svPy* 3 $451,576 $0 $277,700 $729,276 $180,000 1.00
4 $404,965 $0 $128,339 $533,304 $165,000 1.00
5 $444,346 $0 $36,780 $481,126 $366,000 0.91
1 $368,656 $28,506 $44,954 $442,116 $157,734 1.00
2 $373,249 $0 $210,785 $584,034 $111,986 1.00
3 $412,459 $0 $205,505 $617,964 $165,000 1.00
4 $345,234 $58,526 $203,281 $607,041 $107,290 1.00
5 $400,240 $0 $239,123 $639,363 $146,167 1.00
6 $401,527 $0 $232,951 $634,478 $139,056 1.00
7 $450,773 $0 $281,819 $732,592 $195,000 1.00
8 $416,993 $32,243 $298,639 $747,875 $179,387 1.00
9 $400,193 $0 $41,323 $441,516 $156,210 1.00
10 $183,155 $0 $396,190 $579,345 $89,966 0.42
11 $198,993 $66,586 $637,402 $902,981 $105,416 0.58
12 $396,405 $132,180 $341,808 $870,393 $187,500 1.00
13 $300,000 $121,723 $40,846 $462,569 $145,000 1.00
14 $3,962 $0 $349 $4,311 $0 0.01
15 $152,774 $0 $31,370 $184,144 $0 0.66
16 $342,135 $0 $109,948 $452,083 $92,893 1.00
17 $268,140 $0 $83,197 $351,337 $82,000 1.00
18 $39,371 $0 $139,269 $178,640 $0 0.16
Vice Presidents (VP)°
19 $449,365 $0 $255,196 $704,561 $183,960 1.00
20 $283,495 $0 $133,250 $416,745 $76,832 1.00
21 $347,977 $0 $106,011 $453,988 $96,140 1.00
22 $402,628 $0 $202,438 $605,066 $112,664 1.00
23 $410,918 $11,019 $287,027 $708,964 $175,178 1.00
24 $411,640 $0 $203,230 $614,870 $114,139 1.00
25 $107,606 $0 $241,971 $349,577 $154,725 0.38
26 $442,722 $13,667 $54,705 $511,094 $148,977 1.00
27 $295,378 $44,853 $104,011 $444,242 $94,000 1.00
28 $347,466 $0 $104,695 $452,161 $98,586 1.00
29 $352,708 $0 $121,149 $473,857 $96,000 1.00
30 $319,100 $0 $108,601 $427,701 $88,000 1.00
31 $333,002 $0 $109,912 $442,914 $92,000 1.00
32 $361,958 $0 $113,949 $475,907 $100,000 1.00
33 $347,470 $0 $102,873 $450,343 $96,000 1.00
34 $165,466 $0 $20,635 $186,101 $80,000 1.00
35 $327,921 $0 $26,566 $354,487 $94,000 1.00
36 $338,848 $0 $118,139 $456,987 $92,000 1.00

0,228

Definitions

(a) Base salary and cash-based short-term incentives paid in respect of the reported year.

(b) Fair value on the date of vesting of all option-based awards and share-based awards, including short-term incentives taken in the form of a share-based award, that vested in the reported year.

(c) Pension contributions, cash LTIP payouts, flexible benefit employee share plan and other paid by Hydro One in the reported year.

(d) Fair value on the date of grant of all long-term incentive grants awarded in the reported year on the date of grant.

Notes

(1) The pension contributions for executives with a defined benefit plan that were included under the column titled “Pension and Other Compensation (c)" were based on contributions made by the employer on behalf of a plan member, estimated as a percentage of pensionable earnings on the basis of the
last actuarial valuation available to the employer.

(2) The "Fraction of the Year as an Executive” column identifies the portion of the year that the individual held an executive position. This includes those who were promoted part way through the year and those who were with the organization for a portion of the year. For employees promoted to an executive
position during the year, the amounts above include compensation for the full year.

(3) EVP positions: EVP, Capital Portfolio Delivery; EVP, Chief Financial & Regulatory Officer; EVP, Digital and Technology; EVP, Operations and Customer Experience; EVP, Strategy, Energy Transition & HR; Former EVP, Chief Financial & Regulatory Officer.

(4) SVP positions: General Counsel; SVP, Corporate Affairs; SVP, Finance; SVP, Pensions, SVP, Shared Services.

(5) VP positions: Chief Ethics Officer; Chief Security Officer; Corporate Secretary; Ombudsman; Pres & CEO, Hydro One Telecom; Senior Advisor, CFO's Office; VP - Investor Relations; VP Corporate Tax; VP & Executive Lead, System Planning; VP and Executive Lead, Enterprise Strategy; VP
Stakeholder Relations; VP Strategy and Innovation; VP, Business Solutions; VP, Communications & Marketing; VP, Corporate Controller; VP Treasurer, Treasury, Risk & Pensions; VP, Customer Service & Billing Operations; VP, Distribution; VP, Employee and Labour Relations; VP, Engineering &
Construction Services; VP, Facilities and Real Estate; VP, Forestry & Integration Services; VP, Growth; VP, Health and Safety; VP, Human VP, Relations, iy; VP, Internal Audit; VP, Portfolio Management; VP, Regulatory Affairs; VP, Strategic Projects & Initiatives; VP,
Strategic Projects & Partnerships; VP, Supply Chain; VP, System Operations & Stations Service; VP, Total Rewards; VP, Transmission System Planmng & Large Customer.

(6) The Compensation Disclosure identifies 48 unique positions; as of the end of the reporting year, 42 VPs and above were actively employed by Hydro One.



