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Mid Term Agreements between Hydro One and the Power Workers’ Union 
 
MT-2 Responsibility for Obtaining Licenses  
MT-3 Time Charges & Expenses - Power Workers' Union Representatives  
MT-4 Hand Tool Ownership & Trades Occupational Definitions  
MT-5 Expense Reports & Transportation Requisitions   
MT-6 Special Time Off - Extreme Weather Closures  
MT-7 Burial Expenses & Allowance to Estate of a Deceased Employee  
MT-8 Employees Participating in Politics  
MT-9 Payment of Corporation Employees Used for Forest Fire Fighting  
MT-10-1 Banked Time Arrangements for Trades & Weekly Salaried Staff  
MT-11 Processing of Waiver Requests  
MT-12 Contracting Out  
MT-13 Late Applications  
MT-14 Future Agency Employees  
MT-15 Provision of French Language Services  
MT-16-1 Wage Schedule 86  
MT-17 Benefit Entitlement of Construction Employees Transferring into the Power 

Workers' Union Bargaining Unit   
MT-18-1 University Student Co-op Programs  
MT-19 Secondary School Cooperative Education Program   
MT-20 Pay Equity Plan Supplemental  
MT-21 Purchased Services  
MT-22-1 Community College Co-op Student Programs  
MT-24 Colony Location Allowance  
MT-25 Vehicle Services Attendants  
MT-26 Toronto Association of Community Living Reclamation Yard Kipling Avenue  
 Service Centre  
MT-28 Remote Community Electricity System Division Work Headquarters  
MT-29 Regional Maintainer Classifications  
MT-31 Overtime Option of Paid Time Off in Lieu Grid Business Unit  
MT-32 Overtime Option of Paid Time Off in Lieu  
MT-33 Regional Maintainer - Cable Splicer  
MT-34 Alternate Working Arrangements – John Wulff  
MT-35 On-Call Provisions for Part D Employees, Enterprise Technology Services, ITS  
 Operations Department, Field Support Team  
MT-36 Integration of Grievance Settlement P-12 & Article 11  
MT-38 Customer Service Representative I   
MT-40-2 Hydro One Inc. Acquisitions  
MT-42 Regional Site Maintenance - M.O.E.E. Licence   
MT-44 Customer Service Supervision  
MT-45 Suspended Items from April 1, 1996 - March 31, 2000 Collective Agreement 
MT-46 Redeployment of Hydro One Networks Staff to the Field Business Centres  



MT-48 Staffing Issues  
MT-50-2 Provincial Purchased Services Agreements   
MT-51 Career Edge  
MT-52-1 Customer Service Representative I/Distribution Technician Consolidation  
MT-53 Customer Service Representative I/Area Distribution Engineering Technician  

Consolidation-Hydro One Remote Communities Inc.   
MT-55 Transfer of those Employees Designated in Scope to CGEY/Newco  
MT-56-2 Shift Work - Central Maintenance Shops Regional Maintainer - Mechanical  
MT-59 Field Mark Prints Project  
MT-60 Waste Co-ordinator Classification  
MT-61 Flame and Arc Resistant Clothing  
MT-62 Meter Reading Supervision and New Organization  
MT-63-1 Alternative Hours Provincial Lines Three Day Work Week (Demand Work  
 Crew)  
MT-63-1 Attachment1: Joint Intent Document 
MT-64-1 Area Distribution Engineering Technician Training Program  
MT-65 Revision to Helicopter Pilot Overtime Provisions and On Call 
MT-66 Career Bridge  
MT-68 Meter and Relay Services Technician Training Steps  
MT-69 Regional Maintainer - Power Equipment Electrician 
MT-70 Electrical Co-Op Student Program  
MT-71 Kevin Kurtz – Rate of Pay  
  

Letters of Understanding between Hydro One and the Society of Energy 
Professionals 

 
#1 Re: Society-Management Function/ESR Boundary Issues 
#2 Re: Expediting Redeployment Grievances and Arbitrations 
#3 Re: First Line Management Supervisory Positions (TMS) 
#4 Re: Allocation of Society Staff to Ontario Hydro Successor Companies 
#5 Reclassification of 40-Hour FLM Jobs that Primarily Supervise Non-Trades 
#6 Re: Process for Updating the Hydro One Drug Formulary to December 31, 2000 
#7 Re: Hydro One Acquisitions  
#8 Re: Career Edge 
#9 Re: Implementation of Bi-Weekly Pay 
#10 Return of Employees from Inergi to Hydro One  
#11 Re: Biometrics Information at the Barrie HONOC 
#12 Re: Work Refusal 
#13 Re: Incident Rating and Investigations 
#14 Re: Career Bridge 
#15 Re: Exclusions Process 
#16 Re: Building Trades Union Employees who are temporarily working in the Society's 
Jurisdiction 
#17 Re: Temporary Assignment Extension - Ifeoma Ikem 
 


